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NOTICE OF VACANCY
Bus Driver

APPLICATION PERIOD: 	OPEN UNTIL FILLED

ANTICIPATED TIMELINE:
Interviews Held-Earliest Possible Date: AS SOON AS A QUALIFIED APPLICANT SUBMITS A COMPLETED
APPLICATION

DESCRIPTION OF THE CURRENT ASSIGNMENT:
To transport students and staff to and from school and activities away from school, operating a school bus in a legal and safe manner.

DEMONSTRATED ABILITIES/PERSONAL CHARACTERISTICS:
Demonstrated abilities include:
· ability to relate to students between 5 and 18 years of age
· develops positive relationships with students through modeling and reinforcing safe riding behavior
· drives defensively
· conducts bus inspections to assure the vehicle is safe
· maintains bus cleanliness through periodic cleaning
· prepares the bus for adverse weather conditions
· assures the bus is fueled for future use
· reviews emergency evacuation procedures as required

QUALIFICATIONS TO FILL THE CURRENT ASSIGNMENT:
· must hold or qualify for Washington State bus driver certification, including a valid Washington StateCommercial Driver License Class B minimum, School Bus Driver “S” Endorsement, a valid First Aid Card with CPR, Pre-employment Drug Test, plus other certifications
· Orient School District #065 is seeking to fill the current vacancy based upon the applicant’s abilities to meet criteria outlined in the Job Description.

COMPENSATION:
Placement on the Classified Wage Scale

APPLICATION PROCESS:
1. Resume
2. Letter of Interest
3. Completed Orient School District Classified Application Form

The Orient School District is an equal opportunity employer.

The Orient School District complies with all state and federal rules and regulations and does not discriminate on the basis of race, religion, creed, color, national origin, sex, sexual orientation including gender expression or identity, the presence of any sensory, mental or physical disability, or the use of a trained dog guide or service animal by a person with a disability.  This holds true for all district employment and opportunities.  Inquiries regarding compliance and/or grievance procedures may be directed to the school district’s Title IX/RCW 28A.640 Officer and/or Section 504 Coordinator.

Immigration Reform and Control Act Requirement:  The recommended applicant, if not a current regular employee, will be required to complete an INSI-9 form and must provide proof of employment eligibility.
Disclosure Statement and Background Check:  Pursuant to Chapter 159, Washington Laws of 1992, the recommended applicant, if not a current regular employee, will be required to complete a disclosure form indicating whether he/she has been convicted of crimes against persons listed in the law.  In addition, a background check based on fingerprints, will be requested from the Washington State Patrol.
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